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A More Equitable Salary  

Discipline No. 625 

General Church Budget Implications: None 

Global Implications: Yes, this will benefit clergy in central conferences 

 

Amend ¶ No. 625.2 

It is the purpose of the commission on equitable compensation to support full-time clergy 

serving as pastors in the charges of the annual conference by: (a) recommending conference 

standards for equitable pastoral support by identifying a base compensation amount and a 

maximum compensation amount which will be no more than twice the base compensation; 

(b) administering funds to be used within the annual conference in base compensation 

supplementation and as gifts for base compensation supplementation in annual conferences 

with greater need as determined by the annual conference with guidance from the General 

Council on Finance and Administration; and (c) providing counsel and advisory material on 

pastoral support to district superintendents and committees on pastor-parish relations. Once 

the base compensation supplementation has been paid by the annual conference, the annual 

conference shall have no further obligation or responsibility to the pastor, the charge or 

anyone else regarding the pastor’s compensation; and (d) administering funds received when 

a charge votes to exceed the recommended maximum compensation amount to compensate a 

pastor- in that case the charge will pay the same amount above the maximum compensation 

to the Equitable Compensation Fund for the support of pastors receiving compensation below 

the base compensation amount either within the annual conference or as a gift to an annual 

conference with greater need.  



 

Rationale: 

Pastoral compensation in the United Methodist Church is not equitable within an annual 

conference or when we compare salaries in the US with those of Central Conferences.  This 

petition seeks to redress that situation by shifting resources from affluent congregations to 

pastors in ministry with the poor around the world.  

Pastoral compensation in the United Methodist Church is not equitable.  Since the 

church or charge is obligated to pay and approve the pastor’s compensation, the amount of a 

pastor’s compensation varies according to the wealth of the community in which the church or 

charge is located, the size of the congregation, and other factors.  This means that pastors who 

are appointed to serve in wealthy communities may become rich, whereas pastors who serve in 

poor communities struggle. 

Within an annual conference the difference of pastors’ compensation may be extreme.    

In the Florida Conference the 2010 minimum compensation base ranges between $32,700 and 

$37,800.  Seventy-seven charges pay their pastor the minimum compensation. (Twenty charges 

use equitable compensation funds to meet this minimum.) At the other extreme thirty-five 

charges pay between $80,000 and $99,000; and eight charges pay more than $100,000.  The 

highest salary is $116,000. In the West Virginia Conference the 2010 the minimum 

compensation base ranges between $26,200 and $31,900;more than 100 charges pay less than 

the minimum compensation; five charges pay more than $62,000; and the highest salary is 

$99,000.  But an even wider gap in compensation becomes apparent when the church is viewed 



from a global perspective.  Some pastors in central conferences receive no compensation for 

their work. (See http://floridaconferenceconnection.info/blogs/detail/216)  Despite living in 

conditions of extreme poverty, these pastors and others effectively preach the Gospel of Christ 

and bring good news to the poor. 

This petition seeks to make pastoral compensation more just in the United Methodist 

Church by allowing annual conferences to determine a fair range of compensation for clergy. 

Every full-time pastor deserves enough compensation to allow him or her to devote him or 

herself to the work of ministry. By creating a formula for a maximum compensation level that is 

proportional to the minimum compensation, the well-being of all clergy is supported. 

Connectionalism is honored and demonstrated.  If a pastor can be expected to serve full-time at 

the minimum compensation level, then certainly twice that amount should be sufficient for any 

pastor in the same conference.  

   In an article entitled “Good News to the Poor? The United Methodist Church and 

Ministry With the Poor”, Steven W. Manskar contends that the United Methodist Church has 

become an “enculturated” church.  After presenting demographic data that clearly establishes 

that the United Methodist Church is “overwhelmingly white, and middle class with regard to 

income, education, and lifestyle,” he writes, 

“It is a church isolated from the poverty and oppression experienced by the urban and 

rural poor. It is populated and led largely by people who have fled from the cities to the suburbs 

and rural communities. The dominant culture of The United Methodist Church is a mirror image 

of the dominant culture of the United States. The values of the dominant culture have been 

http://floridaconferenceconnection.info/blogs/detail/216


substituted for the Gospel. As a result of this enculturation, the church has almost ceased to be 

the church of Jesus Christ. It has become the equivalent of a neighborhood social club that is 

interested in religion and occasional service to the community. The gulf between The United 

Methodist Church and the poor is increasing every year. As long as the church remains 

predominantly middle and upper classes (the seat of power and influence in America) the gulf 

between the church and the poor will continue to grow.” (See Steven W. Manskar, “Good News 

to the Poor? The United Methodist Church and Ministry With the Poor”, General Board of 

Discipleship of the United Methodist Church, 2004 http://www.gbod.org/atf/cf/%7B3482e846-

598f-460a-b9a7-386734470eda%7D/GOOD%20NEWS%20FOR%20THE%20POOR.PDF) 

Identifying a maximum salary recommendation will therefore be a counter-cultural act 

for the United Methodist Church. We might also see it as an act of sincere repentance for the 

church’s acceptance of and participation in an unjust economic system. Throughout scripture, 

God clearly demonstrates a “preferential option for the poor”.   Jesus called and calls his 

disciples to self-denial and asks, “What does it profit a man to gain the whole world and yet 

forfeit his soul?” (Mark 8:34-36) Jesus repeatedly warned the wealthy about the danger of 

riches---even saying “Woe to you who are rich, for you have received your consolation” (Luke 

6:24); and in Matthew 6: 24 he says, “You cannot serve both God and money”.  Without a 

maximum compensation level, the wealthiest clergy in the United Methodist Church might 

reasonably be identified as hypocrites who do not heed the scriptures they preach.  Establishing 

a maximum compensation limit would guard against this charge.   

Data clearly shows that the United Methodist Church is growing rapidly in regions where 

the church is engaged in ministry with the poor---West Africa, Africa Central, the Philippines, 

http://www.gbod.org/atf/cf/%7B3482e846-598f-460a-b9a7-386734470eda%7D/GOOD%20NEWS%20FOR%20THE%20POOR.PDF
http://www.gbod.org/atf/cf/%7B3482e846-598f-460a-b9a7-386734470eda%7D/GOOD%20NEWS%20FOR%20THE%20POOR.PDF


and the Congo.  (See the 2010 State of the Church Report, 

http://www.umc.org/atf/cf/%7BDB6A45E4-C446-4248-82C8-

E131B6424741%7D/2010_State_of_the_Church_Report.pdf  ) Since the Call To Action Steering Team 

has refocused our attention on the importance of ministry with the poor, our current 

inequitable system of clergy compensation also needs to be reordered in light of the missional 

needs of the church.  By requiring churches that vote to pay their pastor more than the 

maximum compensation established by the annual conference to pay the Equitable 

Compensation Fund the same amount above the maximum, the Equitable Compensation Fund 

may offer additional support  to pastors within the annual conference who are serving churches 

that have difficulty meeting the minimum compensation level.  The Equitable Compensation 

Fund may also offer support to pastors in other annual conferences with greater need.  The 

General Council on Finance and Administration will advise Equitable Compensation Committees 

which annual conferences are in need, and may assist annual conference committees in 

determining appropriate amounts for such gifts.  We expect our Christian witness to be 

strengthened within our own annual conferences and within the global community as we act 

with integrity with regard to clergy compensation and reclaim our identity as people who bring 

good news to the poor.  
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